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KADIN HAKLARI VE CiNSIYET ESITLiIGi POLITIKASI

RAMADA BY WYNDHAM KARACABEY olarak cinsiyet esitligine 6nem veririz.

Cinsiyet farki gozetmeksizin tiim galisanlarimizin saglik, glivenlik ve refahlarini saglariz.

Kadinlarin is gliciine katilimini tim departmanlarimizda destekler, esit firsatlar sunariz.

Cinsiyet ayrimi yapmadan «esit ise esit licret» politikasi ile hareket ederiz.

Esitlik ilkesi gbzetilerek gérev dagihmi yapariz.

Kariyer firsatlarindan esit diizeyde faydalanilmasi icin gerekli ortami saglariz.

Egitim politikalari olusturur, kadinlarin katilimina ve farkindaligin artmasina destek oluruz.

is-aile yasam dengesini koruyan ¢alisma ortami ve uygulamalarini olustururuz.

Kadinlarin sirket yonetiminde olmalari icin destek verir, esit firsatlar sunariz.

Kadinlarin hicbir sekilde istismar, taciz, ayrimcilik, bastirilma, zorlama, iftira vb. durumlara maruz
kalmasina misaade etmeyiz. Dinyaya ve kurumumuza kattiklari degerin daima farkinda olur ve
varliklarini destekleriz.

Savunmasiz gruplar; ¢ocuklarin, yaslilarin, psikiyatrik hastalarin, engelli bireylerin, azinlik gruplarin ve
miiltecilerin bu kategoride yer aldiklari séylenebilir.

Ayrimcilik Bir kisinin cinsiyeti, irki, ten rengi, dini ya da inanci, siyasi gérusd, cinsel yonelimi, yasi, engelli
olmasi ya da milli, sosyal ya da etnik kdkeni sebebi ile baskalarindan daha kéti muamele gérmesini
beraberinde getiren, haksiz davranislardir.

Bu konularda endiseleri veya sikayetleri olan ¢alisanlar, sikdyetlerini dilek/sikayet kutularina

birakabilecekleri gibi insan Kaynaklari birimi ile de direkt gériisebilirler

DOKUMAN NO: PLT.04 YAYIN TARIHI: 01.12.2023 REVIZYON NO/TARIH: 00/--



RAMADA

BY WYNDHAM
KARACABEY

WOMEN'S RIGHTS AND GENDER EQUALITY POLICY

At RAMADA BY WYNDHAM KARACABEY, we value gender equality.
e We ensure the health, safety, and well-being of all our employees regardless of gender.

e We support women's participation in the workforce across all our departments and provide equal
opportunities.

e We operate under a “equal pay for equal work” policy without gender discrimination.

e We distribute tasks in accordance with the principle of equality.

e We provide the necessary environment for equal access to career opportunities.

e We develop training policies and support women's participation and increased awareness.
e We create a working environment and practices that maintain a work-life balance.

e We support women in company management and offer equal opportunities.

e We do not tolerate women being subjected to abuse, harassment, discrimination, suppression,
coercion, slander, etc. in any way. We are always aware of the value they add to the world and our
organization, and we support their presence.

e Vulnerable groups include children, the elderly, psychiatric patients, individuals with disabilities,
minority groups, and refugees.

e Discrimination is unfair behavior that results in a person being treated worse than others because
of their gender, race, skin color, religion or belief, political opinion, sexual orientation, age, disability,
or national, social, or ethnic origin.

e Employees who have concerns or complaints about these issues can submit their complaints to
suggestion/complaint boxes.

They can submit their complaints to suggestion/complaint boxes.
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